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WORK SESSION MINUTES - WEDNESDAY, MARCH 6, 2023

STATE OF KANSAS )
) SS
CITY OF KANSAS CITY )

The Board of Public Utilities of Kansas City, Kansas (aka BPU, We, Us, Our) met in
Work Session on Wednesday, March 6, 2024 at 5:00 PM. The following Board Members were
present: Thomas Groneman, President; David Haley, Vice President; Stevie A. Wakes Sr.,
Secretary; Mary Gonzales, Rose Mulvany Henry and Brett Parker.

Also present: William Johnson, General Manager; Angela Lawson, Acting Chief
Counsel; Lori Austin, Chief Financial Officer/Chief Administrative Officer; Jeremy Ash,
Chief Operating Officer; Abbey Frye, Chief Administrative Officer; Jerry Sullivan, Chief
Information Officer; Johnetta Hinson, Executive Director Customer Service; Jerin Purtee,
Executive Director Electric Supply; Darrin McNew, Executive Director Electric Operations;
Steve Green, Executive Director Water Operations; Dennis Dumovich, Director of Human
Resources; Andrew Ferris, Director Financial Planning; Darrick Spears, Superintendent
Distribution- Overhead; and Robert Kamp, IT Project Manager.

A video of this meeting is on file at the Board of Public Utilities and can be found on
the BPU website, www.bpu.com.

Mr. Groneman called the meeting to order at 5:00 PM.

Roll call was taken. All members were present, except for Mr. Parker, who arrived at
5:30 PM, and Mr. Haley, who arrived at 5:33 PM.

Item #3 —Approval of Agenda

A motion was made to approve the amended Agenda by Ms. Mulvany Henry, seconded
by Mr. Wakes, and unanimously carried.

A motion was made to amend the amended Agenda to add a section for Board/GM
Comments by Ms. Gonzales, seconded by Mulvany Henry, and unanimously carried.

Item #4 —Board Member & General Manager Comments

Ms. Mulvany Henry spoke about the Unified Government (UG) Standing Committee -
Public Works meeting she attended, nothing on the agenda impacted BPU.
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STATE OF KANSAS )
) SS
CITY OF KANSAS CITY )

Mr. Wakes attended the UG Economic Development & Finance Standing Committee
meeting and reported a development that was discussed and how it would result in
infrastructure improvements for BPU.

Mr. Johnson gave an update on a meeting he attended with Mr. Groneman and Mayor
Garner regarding progress of the Homefield project. He also spoke about attending the
American Public Power Association (APPA) Legislative Rally and items that were presented
and discussed on behalf of BPU.

Mr. Jeremy Ash, Chief Operating Officer, responded to questions and comments from
the Board regarding Homefield.

Item #5 — Pole Replacement Program / SE Wyandotte County Grid Improvements

Mr. Darrick Spears, Superintendent Distribution- Overhead, gave an update on the pole
inspection program, which included, the process of inspecting and preserving wood poles, the
number of poles projected to be replaced in 2024 and the phases of replacement. (See attached
PowerPoint.)

Mr. Darrin McNew, Executive Director Electric Operations, updated the Board on the
proposed grid improvement project BPU would be working on in southeast Wyandotte County.
This included both distribution and transmission upgrades that would support the current KU
Medical Center, a newly proposed KU facility and the surrounding community.

Mr. Spears, Mr. Ash, Mr. McNew, and Mr. Johnson responded to questions and
comments from the Board regarding each presentation.

Item #6 — Federal / State Funding Project Update

Mr. Andrew Ferris, Director Financial Planning, gave an update on the grants BPU was
seeking including those that are in progress or under review, consideration of upcoming grants
and additional assistance available to the community.

Mr. Ferris and Mr. Johnson responded to questions and comments from the Board.
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STATE OF KANSAS )
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Item #7 — Adjourn

A motion was made to adjourn the Work Session at 6:02 PM by Ms. Gonzales,
seconded by Mr. Wakes and unanimously carried.

ATTEST: APPROVED:

Secretary President
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REGULAR SESSION -WEDNESDAY, MARCH 6, 2024

STATE OF KANSAS )
) SS
CITY OF KANSAS CITY)

The Board of Public Utilities of Kansas City, Kansas (aka BPU, We, Us, Our) met in
Regular Session on Wednesday, March 6, 2024 at 6:07 PM. The following Board Members
were present: Thomas Groneman, President; David Haley, Vice President; Stevie A. Wakes
Sr., Secretary; Mary Gonzales, Rose Mulvany Henry and Brett Parker.

Also present: William Johnson, General Manager; Angela Lawson, Acting Chief
Counsel; Lori Austin, Chief Financial Officer/Chief Administrative Officer; Jeremy Ash,
Chief Operating Officer; Jerry Sullivan, Chief Information Officer; Abbey Frye, Chief
Administrative Officer; David Mehlhaff, Chief Communications Officer; Maurice Moss,
Executive Director Corporate Compliance; Johnetta Hinson, Executive Director Customer
Service; Jerin Purtee, Executive Director Electric Supply; Darrin McNew, Executive Director
Electric Operations; Steve Green, Executive Director Water Operations; Darrick Spears,
Superintendent Distribution- Overhead; Douglas Bowen, Director Electric Production
Operations/Maintenance; Dustin Miller, Director of Applications; Dennis Dumovich, Director
of Human Resources; Patrice Townsend, Director Utility Services; Steve Hargis, Supervisor
Water Operations; and Robert Kamp, IT Project Manager.

A video of this meeting is on file at the Board of Public Utilities and can be found on the
BPU website, www.bpu.com.

Mr. Groneman called the Board meeting to order at 6:00 PM. He welcomed all that were
listening to or viewing the meeting. He informed all that the meeting was being recorded
including video and audio. During the visitor comments section, those who attended in person,
wishing to speak, should use the sign-up sheet at the entry and provide their name and address.
In addition, there would be a public comments section after the General Manager/Staff Reports.
During this section, the public could comment on the items presented in the General
Manager/Staff Reports section that evening. Both visitor and public comments were limited to
three minutes and should be addressed to the Board. Members of the public who wished to speak
to the Board using Zoom needed to use the raise hand feature at the bottom of the application or
window to signal that they wish to address the board during the public comment section.
Members of the public connected by phone only, needed to press *9 to indicate they wished to
address the Board in the visitor and public comment sections. No confidential information
should be shared, including, account information. Staff would not provide individual account
information during an open meeting. As always, the public could also email or call the BPU
with any concerns. He informed that all participants were to act respectfully to each other.
Personal attacks or accusations would not be tolerated. All concerns would be directed to the
Board only, they would then determine staff involvement. If side discussion was necessary, it
was to be conducted outside of the Board room to avoid interfering with presenters or other
attendees. If any rules are breached during this meeting, the attendee was subject to removal.
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Mr. Groneman introduced himself and the other Board members along with the General
Manager, and Legal Counsel.
Roll call was taken and all Board members were present.

Ttem #3 — Approval of Asenda

A motion was made to approve the Agenda by Ms. Mulvany Henry, seconded by Mr.
Wakes, and unanimously carried. :

Item #4— Approval of the Minutes of the Regular Session of February 7, 2024:

A motion was made to approve the minutes of the Regular Session of February 7,
2024, by Ms. Gonzales, seconded by Mr. Parker, and unanimously carried.

Item #5— Visitors Comments

There were no visitors wishing to speak.

Item #6— KCK Public Schools Bond Election Presentation- Anna Stubblefield

Dr. Anna Stubblefield, Superintended of USD 500, presented the 2023 Master Plan
Update and 2024 Bond Resolution, which would be on the May 7, 2024 ballot for Kansas City,
KS voters. (See attached PowerPoint.)

Dr. Stubblefield responded to questions and comments.

Item #7— General Manager / Staff Reports

i.  December 2023 Financials: Ms. Lori Austin, Chief Financial Officer/Chief
Administrative Officer, presented the December 2023 Financials to the Board. (See
attached PowerPoint.)

ii.  Miscellaneous Comments: Mr. Johnson spoke about the Unified Government’s (UG)
stormwater charges that recently went into effect and the increase in calls and inquires
as a result of this change. There was further discussion with the Board regarding the
stormwater charge.
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Ms. Mulvany Henry referenced the stormwater user charge page which could be
located on the UG website for detailed information on the charge.

Regarding the bill separation project, he said he would communicate with the UG and
update the Board soon. He spoke with the Board about scheduling upcoming Board
Committee meetings.

He introduced and welcomed Ms. Abbey Frye, Chief Administrative Officer, and gave

a brief recap of her history and knowledge she would bring to BPU.

Item #7-— Public Comments

Mr. Johnson asked if there was anyone who wished to address the Board on items
presented in the General Manager/Staff Reports section.

Dr. Rosas-Hall, 4345 N 122™ St, spoke about several families she was assisting that
were non-English speaking. She said she would send the inquiries for further assistance.

Mr. Ty Gorman, 2843 Parkwood Blvd., spoke about utilizing resources to get
information out to the community.

Ms. Louise Lynch, Kansas City, KS, spoke about BPU presentations and expressed her
thoughts on fees and how they were billed.

Item #8— Board Comments

Ms. Mulvany Henry had no comments.

Ms. Gonzales thanked Ms. Mulvany Henry for referencing the UG website for
additional stormwater information.

Mr. Parker thanked Dr. Hall for advocating for her community.

Mr. Wakes also thanked Dr. Hall for attending and Dr. Stubblefield for the
presentation she gave. He spoke about the stormwater information provided by the UG and
asked for permission to attend the 2024 American Public Power Association (APPA) National
Conference in San Diego, June 8 — 12,
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STATE OF KANSAS )
) SS
CITY OF KANSAS CITY)

A motion was made to approve Mr. Wakes’ travel to the conference, by Ms. Gonzales,
seconded by Ms. Mulvany Henry, and unanimously carried.

Mr. Haley said he appreciated those who presented and participated in the meeting. He
said he was able to listen to the Board Policy Committee meeting and thought they were very

thorough. He spoke about the lobby opening.

Mr. Groneman also thanked those who presented and participated during the meeting
and encouraged everyone to take a look at the progress being made to open the lobby.

Item #9— Executive Session

A motion was made to suspend the rule to allow for electronic devices during the
Executive Session, by Ms. Mulvany Henry, seconded by Mr. Wakes.

Ms. Gonzales confirmed this was for tonight’s meeting only.
Roll call was taken and the motion unanimously carried.

Ms. Angela Lawson, Acting Chief Counsel proposed a motion for adoption as followed:
“I move that after taking a ten minute break the Board go into Executive Session in the first
floor Board room to discuss confidential matters related to labor negotiations pursuant to the
employer-employee negotiations exception to the Kansas Open Meetings Act; and that Acting
Chief Counsel, Angela Lawson and staff members, as requested by the Board, be present to
participate in the discussion, all others to be dismissed from the room and electronic and
telephonic transmissions cease, and that we reconvene in Open Session with electronic and

telephonic transmission returning at 8:25 PM .”

A motion was made to go into Executive Session and reconvene at 8:25 PM, by Ms. Mulvany
Henry, seconded by Mr. Parker, and unanimously carried.

The Board moved into Executive Session.
At 8:25 PM the meeting returned to Open Session.

A motion was made to go back into Executive Session for 15 minutes, by Ms. Mulvany Henry,
seconded by Mr. Wakes, and unanimously carried.
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STATE OF KANSAS )
) SS
CITY OF KANSAS CITY)

At 8:41 PM the meeting returned to Open Session.

A motion was made to go back into Executive Session for 15 minutes, by Mr. Wakes, seconded
by Ms. Mulvany Henry, and unanimously carried.

At 8:57 PM the meeting returned to Open Session.

A motion was made to go back into Executive Session for 15 minutes by Mr. Wakes, seconded
by Ms. Mulvany Henry, and unanimously carried.

At 9:12 PM the meeting returned to Open Session.

A motion was made to have the Acting Chief Counsel for BPU draft a Resolution pertaining to
the settlement of the contract negotiations that involved the following positions of the Board:

- No change to the current vacation allocation;

- Adoption of the side letter negotiated in sub-committee; the one that came before the
version in the ratification vote;

- Adopting retro pay on the raises that were part of the tentative agreement, going back to
the end of the last contract;

- Maintaining the %2 percent bonus for those employees that received a maximum two
percent increase;

- Taking no action on a retirement match;

- All items not specified would be previously agreed upon items between both parties;

by Mr. Parker, seconded by Ms. Mulvany Henry, and unanimously carried.

Item 10 — Adjourn

At 9:14 PM a motion to adjourn was made by Ms. Mulvany Henry, seconded by Ms.
Gonzales and unanimously carried.

ATTEST: APPROVED:

Secretary President
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KANSAS CITY BOARD OF PUBLIC UTILITIES
RESOLUTION NO. 5295

RESOLUTION APPROVING WORKING RULES AGREEMENT WITH THE
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL NO. 53,
THE CARPENTRS DISTRICT COUNCIL AND THE PAINTERS DISTRICT
COUNCIL NO. 3 FOR THE TERM OF JULY 1, 2023 THROUGH JUNE 30, 2026 FOR
THE PHYSICAL BARGAINING UNIT.

WHEREAS, the elected Board adopted Resolution No. 5281 setting forth the policy of the
elected Board with Regard to Employee Organizations which includes at Section IV. B. procedures for
the resolution of an impasse in negotiations;

WHEREAS, the management and union teams for the physical bargaining unit have exhausted
all required impasse resolution procedures and have submitted the issue of adoption of working rules for
the physical bargaining unit to the elected Board in accordance with Resolution No. 5281;

WHEREAS, Resolution No. 5281 provides in pertinent part that in adopting working rules
following satisfaction of the impasse resolution procedures that the “elected Board shall take such action
as it deems to be in the public interest, including the interest of the public employees involved|[,]” and
that the elected Board’s decision shall be “final and binding;

NOW, THEREFORE, BE IT RESOLVED BY THE KANSAS CITY BOARD
OF PUBLIC UTILITIES:

SECTION ONE: The Working Rules Agreement with the physical bargaining unit shall be
amended as provided in Exhibit A attached hereto which Agreement shall exist for a contract term
running from July 1, 2023 through June 30, 2026. The elected Board additionally adopts the side letter
attached hereto as Exhibit B.

SECTION TWO: The President of the Board of Public Utilities is hereby authorized
and directed to execute in the name of the Kansas City Board of Public Utilities the Working
Rules Agreement.

SECTION THREE: This Resolution shall take effect upon its adoption and execution.

The foregoing resolution is adopted by the Board of Public Utilities of Kansas City,
Kansas, this day of , 2024,

THE BOARD OF PUBLIC UTILITES OF
KANSAS CITY, KANSAS

By

President



ATTEST:

Secretary

Approved as to form:

Angela J Lawson
Acting Chief Counsel



EXHIBIT A TO RESOLUTION #5295
REVISIONS TO PHYSICAL WORKING RULES

The changes to the working rules are as follows:

1. Bidding rights of Powerplant Operators

Art. I1, Section 3 — Promotions of the Working Rules shall be amended to add the following
subsection D:

“D. New employee Operators hired on or after March 21, 2024 are not permitted to
exercise their bid rights to bid to positions outside of the Electric Production Division
for a period of four (4) years from their date of hire. Utility Operator Bs must choose a
line of progression either in Operations or Fuel Handling within fifteen (15) days after
becoming qualified as a Utility Operator B. Employees will fill the first available
opening in either path after completing their probationary period. Employees have one
opportunity to transfer to the other line of progression one time in the first four (4) years.
If an employee so transfers, they will transfer to a position which they are qualified for.”

2. Line of Progression Powerplant Operators

Plant Operators must be Control Room Operator qualified within 48-months from the date of
hire. If the operator fails to qualify, they will have twelve (12) additional months to complete
qualification, bid out or may be subject to termination.

All operators and fuel handler positions will be bid internally within Electric Production and will
be filled by the most senior qualified employee through an internal bid letter. If the position
cannot be filled voluntarily through descending qualified operator order in the line of
progression, then the least senior qualified operator will be assigned to the vacant position.

3. Crane Certification

$1.00 per hour pay for those employees that the employer requires to receive crane certification
under the updated OSHA Crane Certification Standard.

4. On Property Storm Work

If a Lineman/Linewoman is required to work 16-continuous hours during an on-property storm,
they are entitled to an eight-hour rest-period where the employee will be paid four hours of
straight-time. If circumstances require a Lineman/Linewoman to continuously work more than
16 hours without an eight-hour rest-period, the eight-hour rest-period will be deferred until the
rest-period is taken, and the employee will receive eight-hours of straight-time pay. The rest
break straight-time will not be considered hours worked for purposes of an overtime calculation.
Lineman/Linewoman will be paid accordantly to Section 1 (Working Periods) and Section 6, F
(overtime pay in these Working Rules).






9. Section 5 — Seniority
B. Division Seniority

Upon completion of 30 calendar days of an employee assuming a new position,
division seniority will be credited from the original date the job was awarded.

10. Section 6 — Overtime

D. Promotions and Bidding
Add

In the event an aptitude test is given to determine the technical qualifications of the
bidder, a uniform and standard score will be established by the Employer prior to
testing. The bidders who reach or surpass this agreed upon score will be declared
eligible bidders for the position. Testing employees shall be informed if they passed
or failed the aptitude test. If the qualifications of such eligible bidders are relatively
equal, then seniority shall control. All aptitude tests will be administered under the
same conditions for all bidders.

Union #17 (Clerical #9)

11. Section 9 — Vacation

D. Scheduling.

10. Employees are permitted to carryover vacation days up to a maximum of fifteen
(15) days in their bank, of which only ten (10) days are cashable by an employee at
retirement. Annually, an employee may elect to be paid for up to five (5) days of
vacation carried over from their bank on December 3 1. Any election to be paid out
up to five (5) days annually must be made in writing on the appropriate form by
January 6th of the next year.

12. Section 10 — Holidays
Add Juneteenth.
13. Section 11 — Leaves of Absence
A. Death-in-Family.

1. In case of death in the immediate family, which includes the employee’s spouse,
child, father, mother, brother, sister, stepparents, father-in-law, mother-in-law, son-in-
law, daughter-in-law, sister-in-law, brother-in-law, grandparents, grandchildren,
spouse’s grandchildren, spouse’s grandparents, step grandparents and any other
person who is a member of, or guest in, the employee’s household at the time of
death, an employee shall be allowed up to a maximum of three (3) days with pay for



any such verified death with applicable supporting documentation. Leave shall be
taken over the course of a two (2) week period of time within one (1) year of the date
of death.

14. Section 22 — Miscellaneous
Add Bulletin Boards

Bulletin boards shall be furnished by the Company for the exclusive use of the Union. The
following types of notices, provided they are not a political, commercial or controversial nature,
may be posted after they are signed by an authorized representative of the Union: (1) Notes of
recreational or social affairs of the Union, (2) Notices of Union elections and appoints, and, (3)
Notices of business meetings of the Union.

15.

Amend Sections 11(A)(2)(b) and 9(B)(2) to provide “Establishment of qualifications to operate
equipment shall be determined by management which shall consult with one or more employees
who have participated in training.”

ARTICLE 1V — WATER OPERATIONS DIVISION
Section 1 — General Rules — Water Processing Department

G. Reporting Absences

Employee assigned to the operating group or the relief group shall notify the
NWTP assigned Duty Supervisor on duty when unable to report for work. When
possible, at least eight (8) hours’ notice should be given, however, no less than
two (2) hours’ notice shall be given. In reporting back to work, employees
assigned to these groups must give at least four (4) hours’ notice to the NWTP
assigned Duty Supervisor on duty.

16. Section 2 - General Rules - Water Distribution Department
Unscheduled Overtime Call-In Procedure

For the employees listed in Subparagraph b, overtime pay shall begin upon
contact only if the Leadperson performs the callout duties.

1. Water Distribution employees called in, overtime pay shall begin one-half
(1/2) hour prior to timing in.



17.

18.

19.

20.

21.

Art. II, Sec. 11, Paragraph 6.
Absence Reporting.

In order to give consideration to supervisors scheduling crew assignments, each
employee shall notify their supervisor at least one (1) hour prior to their assigned shift of
their intention to be absent that day, or of their intention to return to work that day, if the
employee was absent the previous day. Employees failing to provide such advanced
notification may be subject to discipline.

For every 400 straight time hours of overtime worked in a calendar year, employees will
receive one additional excused missed punch.

Adoption of the side letter negotiated in sub-committee; the one that came before the
version in the ratification vote; attached as Exhibit B.

Retroactive pay shall be issued back to the expiration of the last contract.

Employees receiving a maximum two percent increase will receive a % percent bonus for
each year of the contract.



EXHIBIT B TO RESOLUTION #5295
CALL-OUT RESPONSE

A. Asautility, BPU has an obligation to provide reliable electrical service to its

customers. This obligation cannot be met without the cooperation of all employees,
particularly during emergencies. To meet our obligations to customers, employees
must frequently make themselves available for overtime work. This policy will be in
effect for a period of one (1) year or until 38 Journeyman Lineman are hired and
would only affect individuals if that group on the average fails to respond to at least
30% of the overtime call-outs, and the following requirements apply:

Each employee must accept and report for average of at least 33% of all counted call-
outs or be subject to forfeiture of a monthly retention bonus provided for by the
parties’ Letter of Understanding dated March 21, 2024. All attempts to call out an
employee will be counted except as expressly stated below:

(a) Not more than one call-out will be counted for each 24-hour calendar day,
except all call-outs worked will be counted. Call-outs not responded to during
a calendar day will not be counted if the employee accepts a call-out during
the same calendar day.

(b) Call-outs will not be counted for employees initially eligible for an overtime
assignment due to vacation, restricted duty, death in family, jury duty or any
other approved absence.

(c) Call-outs will not be counted for employees already working scheduled,
holdover or call-out overtime or employees performing mutual aid assistance
to another utility.

(d) Call-outs will be counted for employees who do not respond due to illness or
injury unless the employee was ill or injured during the last regularly
scheduled workday prior to the call-out.

2. An employee must work a minimum of ten workdays in a given month to be eligible

L2

for the bonus. Holidays and unworked days using paid or unpaid time off such as
vacation, sick leave, or personal leave shall not count as worked days.

Forfeiture of Monthly Retention Bonus:

When a work group fails to respond to at least 30% of overtime call-outs in a given
month, each individual employee’s call-out response percentage will be looked at.
Where an individual employee’s call-out response percentage is less than 33%, the
individual forfeits their retention bonus for the following month.



Each employee has presented the Company with a phone number to be used for
overtime call-outs. The Company will accept one additional phone number from each
employee for a temporary time period provided the employee informs the Company.
[f it becomes necessary to call an employee for overtime and the employee has
presented an additional phone number, both phone numbers will be called. (An
example would be an employee and spouse visiting another couple for the evening
and the employee calls to inform the duty supervisor of the phone number the
employee could temporarily be contacted on. The Company will call both phone
numbers if call-out becomes necessary.)

Call-Out Response Application

1.

(98]

The first scheduled measuring period will be April 1, 2024, and will measure call-out
acceptances for the month of April.

The measurement period shall be monthly, the acceptance rate will be determined on
a monthly basis and will remain in place for a period of one year.

The overtime call-out acceptance rate will be calculated by dividing the number of
call-out overtime assignments accepted by the number of counted call-out overtime
assignments offered.

The workgroup for this policy shall consist of all bargaining unit positions requiring
a Journeyman Lineman certificate including Lineman, Lead Lineman, Cable Splicer,
Lead Cable Splicer, Electric Troubleman, Street Light Repairman, Substation
Lineman. Lead Substation Lineman, Transformer Technician, and Foreman of
Crews.

A call-out that results in a multi-day event; call-out credit will be given for each day
to any individual that accepts call-out and is required to work consecutive 16-hour
days. Call-out refusals that occur in the 8-hour period following an employee
working 16, or more consecutive hours will not be counted against their call-out
percentage. Employees will be responsible for notifying the Trouble Board of their
availability after working 16 hours or more.

A multi-day restoration event that occurs when an employee is working (normal shift
or overtime) or when the event occurs on the same calendar day prior to the start of
the employee's shift that the employee works, will receive call-out credit for all
consecutive 16-hour days worked on the Company’s property. Call-out refusals that
occur in the 8-hour period following an employee working 16, or more consecutive
hours will not be counted against their call-out percentage. Employees will be
responsible for notifying the Trouble Board of their availability after working 16
hours or more.

Employee is only eligible to forfeit a monthly retention bonus payment when they
have received at least three (3) counted callouts in a given month.



The following shall apply:

1.

Call-out refusals that occur in the 8-hour period prior to an employee working scheduled
overtime will not be counted against their call-out response. Employees will be
responsible for notifying the Trouble Board of their availability prior to working a
scheduled overtime shift.

Employees shall only receive a call-out refusal for calls in the employee’s regular
classification.

All call outs and missed calls acceptance rates will be made available the following day of
an event and posted where all employees may review.

Any disputes about the accuracy of the posting will be taken to the Director of Electric
Distribution & Services.

ON CALL

B. The Company may require Journeyman Lineman, other than Troublemen and

Foremen of Crews, to be on call on days other than their regular working days.
Troublemen and Foremen of Crews may volunteer prior to March 1% to participate in
on call. The following On Call Policy is suspended effective with the signing of this
Agreement; however, if the group fails to meet their obligation to respond to at least
30% of all overtime call-outs under the Call-Out Response LOU, the BPU has the
unilateral right to implement this On Call Policy. If implemented the policy would be
in effect for a period of one (1) year and the Union would be advised in writing ten
(10) calendar days in advance of implementation. When employees are required to be
on-call they shall be paid not less than four (4) hours of straight time pay for each
such day of on-call duty plus any time actually worked. Time worked during the on-
call period will be paid at the applicable rate of overtime pay. On-call employees shall
not be required to remain at home but must be in a position to receive a call-out and
report to work within one (1) hour of the call.

‘Additionally, the parties will observe the following rules with respect to on-call duty:

!\)

Employees will be assigned to a maximum of five weekends of on-call duty per year.
Employees shall select weekend on-call duty assignments by classification and by
seniority on or before March 1%,

The “on-call” period begins at midnight on Saturday and continues through Monday
at midnight, and employees will receive a minimum of four (4) hours of on-call pay
for each day they are on call, for a minimum of eight (8) hours per weekend.
Employees may voluntarily trade with co-workers. On-emergency trades shall be
submitted to the Director of Electric Distribution & Services by 4:00p.m. on the
Thursday before the scheduled on-call shift for approval. Emergency trades shall be
submitted to the Duty Superintendent for approval.



5. Employees may voluntarily elect to cover another employee’s weekend on-call
assignment.
6. Employees who call off sick or who fail to report within one hour of the original
management call placed to the employee, whether or not the employee answers the
phone, shall forfeit their on-call pay for the date(s) called off sick and shall lose their
retention bonus for the month. Employees who have forfeited their retention bonus
may earn such bonus back by volunteering for and picking up an on-call assignment
within the same month.

So agreed this  day of March, 2024.

Board of Public Utilities IBEW Local 53
Signature Signature
Printed Name Printed Name

Title Title






